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 That’s NALI 

Income earned by a self-managed 

superannuation fund that is Non-Arm’s Length 

Income (NALI) is not taxed at the super fund’s 

concessional rate of either 0% (pension 

phase) or 15% (accumulation phase) but 

instead is taxed at the top marginal tax rate 

of 47%. 

 

It is important to note that once income has 

been identified as NALI, it is the whole amount 

that is liable to tax at 47% not just the 

difference between the arm’s length amount 

and what was received. For example, if the 

income earned by the super fund was $1,000 

and, had an arm’s length value been used, it 

would have been $800, it is the full $1,000 

that is taxed at 47% not just the excess of 

$200 over what would have been received if 

the parties had been engaged in an arm’s 

length transaction.  

 

The NALI rules will also be 

triggered where non-arm’s 

length expenses (NALE) are 

incurred, as explained in the 

following example: 

 

Sharon is a trustee of her 

SMSF of which she is the sole 

member. She is a licensed 

real estate agent and runs a real estate 

business which includes property management 

services for rental properties. The SMSF holds 

a residential property which it leases for a 

commercial rate of rent. Sharon’s real estate 

business provides property management 

services to the SMSF with respect to the 

residential property. She charges the SMSF 50 

percent of the price for these services that 

she would otherwise charge a non-related 

party.  

 

For the purposes of the NALI provisions, the 

scheme involves the SMSF obtaining the 

services from Sharon and deriving the rental 

income. The price Sharon charges the SMSF 

constitutes a non-arm’s length dealing 

between the SMSF and Sharon, which resulted 

in the SMSF incurring expenditure in gaining 

or producing rental income that was less than 

would otherwise be expected if those parties 

were dealing with each other at arm’s length 

in relation to the scheme. The whole of the 

rental income derived from the residential 

property is therefore NALI and will be taxed 

at 47%. 

Instant Asset Write-off 

Small businesses with turnover of up to $50 

million are now able to claim an immediate 

deduction for the purchase of business assets 

up to $30,000. In addition, this write-off 

measure will now run for an extra year 

through to 30 June 2020. 

 

Previously, the instant asset write-off 

deduction was only available to small 

businesses with turnover of up to $10 million.
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PPSR turns 7  

The Personal Property Security Register (PPSR) 

commenced in January 2012 and is the national 

online register of an interest of an individual or 

a corporation against a particular asset.  

 

The maximum time an 

interest can be 

registered for is seven 

years. Therefore, 

unless interests have 

been renewed, 

registrations made on 

the PPSR in 2012 will 

expire in 2019. Registrations may be renewed 

prior to their expiration date, however once a 

registration has expired a completely new 

registration is required for the relevant asset. 

 

If you have interest on the PPSR, you should 

check it on a regular basis to ensure your 

interests haven’t expired or are about to expire. 

Staying in Touch 

Earlier this year, legislation was passed to 

extend Single Touch Payroll (STP) reporting to 

include all small employers (those with fewer 

than 20 employees) from 1 July 2019. More 

recently, the ATO has extended the 

commencement date for STP reporting by small 

employers. The ATO will allow reporting to start 

any time from 1 July to 30 September. As long 

as employers begin during this period, they will 

be treated as reporting on time. For larger 

employers, i.e. those with 20 or more employees, 

this reporting obligation started on 1 July 2018.  

 

Employers will need to report to the ATO their 

employees’ tax and super information when they 

pay them. Single Touch Payroll aims to address 

the estimated $2.8B super guarantee payment 

gap by creating earlier visibility of late or non-

payment of SG. 

 

Following the passing of the legislation, the 

ATO has advised: 

 

“We understand that many small businesses and 

other small employers do not currently use 

commercial payroll software and they will not 

be required to purchase such software to report 

under STP. The ATO is working with software 

providers to develop low and no-cost reporting 

solutions including simple payroll solutions, 

portals and mobile apps.” 

 

If you have any questions or concerns about 

STP, its implementation and how it will affect 

your business, please contact us. 

Pension Payments 

Self-managed superannuation funds that are 

paying a pension to one or more members may 

qualify for a full or partial exemption from tax 

on the earnings generated by the assets that 

are supporting the pensions. Where the whole 

of the SMSF is in pension phase this may result 

in a zero tax rate being applied to all of the 

fund’s earnings. 

 

However, this exemption will only apply where 

the pension is a “complying” pension. To ensure 

your pension is a complying pension you must 

make certain that you have drawn at least the 

minimum pension amount for the year before 

30 June 2019. 

 

If you are in any doubt about the amount you 

need to withdraw or whether you have drawn 

enough, please contact us and we can provide 

you with the appropriate calculations and guide 

you through this process. 


